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 We are currently engaged in an ambitious transformation to 
become a largely English-medium institution with an inward 
orientation toward positive social transformation while serving as a 
cultural, educational and intellectual bridge to the global world. 
Narxoz is accredited and affiliated with several prestigious 
institutions and this will help us reinforce this role, and further help 
us become and remain the standout undergraduate and graduate 
social and business programs in Central Asia.

 In this context, Narxoz University has created the Growth 
Strategy Program 2020-2025 to help set forth the strategic goal 
through innovative approaches to education, become Central Asia's 
leading hub for talented youth and a leader in the training of 
specialists with managerial competencies in the fields of economics, 
business, law, and social sciences. This will be achieved through 
openness, creativity, sustainability, and freedom.
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Within our commitment to globalization, sustainability, and more 
broadly the Sustainable Development Goals the University has 
committed to becoming a Green University in our
Growth Strategy Program 2020-2025.  A Green University has seven 
characteristics which we plan to concentrate on in regards to our 
work on sustainability. This includes:

The ecological development of the University implies coordination 
between all structural divisions in support of a common goal. Within 
the framework of the Green University concept, we are already 
implementing and will continue to follow the sustainable 
development strategy (according to the UN SDGs). For example, we 
will strive to maximize water and electricity
savings, take environmental issues into account when formulating 
tenders (green procurements), among other measures.

01 GREEN ADMINISTRATION

02We will actively support fundamental and applied research in the 
field of sustainable development and the green economy in various 
fields. Already today, this work is actively
carried out by the Narxoz University Sustainable Kazakhstan 
Research Institute (SKRI). 

02GREEN STUDIES

03Our University will continue to support specialized “Green” 
vacancies for our graduates who are interested in development in 
the field of ecology and environmental protection.

03 GREEN EMPLOYMENT

04We will actively support fundamental and applied research in the 
field of sustainable development and the green economy in various 
fields. Already today, this work is actively
carried out by the Narxoz University Sustainable Kazakhstan 
Research Institute (SKRI). 

04GREEN STUDENT ACTIVITIES
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05We provide wide support for eco-projects that are emerging in our 
business incubator and creative laboratories.

05 GREEN INNOVATION

06Following the "Green University'' philosophy means working on 
creating comfortable "green" spaces, using energy-efficient 
technologies, separate garbage collection, etc. 

06GREEN INFRASTRUCTURE

T h i s   p r o g r e s s   r e p o r t 
demonstrates our commitment 
to implementing the six PRME 
principles as advocates of ethical 
behavior, financial responsibility, 
a n d   c o r p o r a t e   s o c i a l 
responsibility in our teaching, 
training, and research. The PRME 
complements our mission and 
provides us with the framework 
needed to understand how we 
might best enable students to 
become the responsible leaders 
and contribute to the future 
world we all hope for and want. 
We intend to continue to develop 
and implement a model of social 
responsibility of the university 
and a model of corporate social 
responsibility in Kazakhstan.
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INTRODUCTION
 In 2020 our University passed the first comprehensive 
sustainability strategy in higher education in Central Asia 
with the passage of the Sustainable Narxoz-2030 Strategy. 
This was done to align our efforts with the 2030 Agenda for 
Sustainable Development. For the first time in human 
history, world leaders have defined a roadmap for the future 
development of the planet under the auspices of the 
Sustainable Development Goals (SDGs) (2015-2030). These 
goals represent an unprecedented commitment by world 
leaders from all over the world to make sustainable 
development the main theme of human development, 
covering three main areas: economy, society and the 
environment. The new agenda is people-oriented, universal, 
transformative and integrated. The goals are also firmly 
established in the universal Declaration of human rights and 
other international human rights instruments. The 
Declaration calls for action by all countries for all people 
over the next 15 years in five critical areas: people, planet, 
prosperity, peace and partnership. Transformational 
changes are needed in all sectors, including higher 
education and business. Therefore, the latter both play a 
vital role in achieving these goals.
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 Our Sustainable Narxoz-2030 Strategy chose to 
concentrate on the following sections.
1. The culture of the campus (core values, student 
involvement, employee engagement, community 
engagement, regional & global coverage / the partnership)
2. Education / research / curriculum / transdisciplinary 
work on sustainable development
 Narxoz University is also one of the leading higher 
education institutions in Kazakhstan. Its current mission is 
to train the next generation of highly qualified specialists 
who will use their knowledge and skills, combined with 
broad support from the alumni community, to help develop 
the economies, industries, and societies of their respective 
cities, as well as the Republic of Kazakhstan, Central Asia, 
and the world as a whole. To that end, the high level of 
competence of Narxoz's management and academic 
faculty is and will remain essential for preparing students to 
make wise decisions in achieving the goals. The Narxoz 
Growth Strategy Program 2020-2025 Strategy was 
developed, taking into account the University's available 
resources, human capital, and social responsibility to 
society. Unlike standard development strategies, which are 
mostly affirmative, this concept focuses on setting a path to 
achieve a series of difficult goals related to developing 
educational programs and human capital, accepting and 
educating students, fulfilling social responsibility to 
society, ensuring sustainable financial management, and 
others. The Strategy works in four core areas:

1. Campus culture (core values, student engagement, 
employee engagement, employee engagement, regional 
and global outreach/partnerships)
2. Education/research/curricula/transdisciplinary work 
on sustainability)
3. Sustainable office
4. The activities of the campus (climate change, 
accessibility, waste, water, transport, green procurement, 
food)

 Moreover, the key idea around the Growth Strategy 
Program 2020-2025 is centered in the development of the 
Narxoz in accordance with high international standards, 
with constant support for traditions and local resources. As 
we are well aware our commitment to globalization and 
sustainability is only as good as the outcomes the Strategy 
achieves. Therefore, the leadership of our University has 
committed to meet annually to analyze the progress of the 
development of the University and to adjust our work 
taking into account current goals and targets and whether 
they are being achieved.
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MISSION, TARGETS AND PRINCIPLES

The mission, goals, and principles determine the direction of 
development of  the University. Today, numerous unexpected external 
factors, such as the coronavirus pandemic in 2020, may interfere with the 
implementation of short and medium-term targets. However, long-term 
goals should remain unchanged. Moreover, it is necessary to remember 
that challenges and crises can offer unique opportunities to break ahead 
in the educational market and demonstrate the high academic and 
organizational potential of the University. Given a situation in which many 
universities in Kazakhstan and Central Asia are being forced to weaken 
their positions by reducing staff and closing branches, Narxoz University 
has proven itself as a University with a high level of crisis management and 
has demonstrated rapid development through the opening of new 
academic programs regardless of circumstances. We strive to position the 
University as an educational institution that can guarantee a successful 
career in fields that meet the needs of the current sustainability 
challenges we now face after graduation. Students are trained to obtain 
these careers even against the backdrop of an economic crisis and 
challenges to sustainability Kazakhstan and the world now face.
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PURPOSE: WE WILL DEVELOP THE CAPABILITIES OF STUDENTS TO BE 
FUTURE GENERATORS OF SUSTAINABLE VALUE FOR BUSINESS AND 
SOCIETY AT LARGE AND TO WORK FOAR AN INCLUSIVE AND 
SUSTAINABLE GLOBAL ECONOMY

 Narxoz University is a student-centered institution. Academic 
programs are designed to maximize future professional success of the 
student. Our University philosophy puts service to society at the forefront 
of awareness. We expect that graduates of our University set high 
standards of morality and ethics and use education not only for the benefit 
of themselves and their loved ones but also to society as a whole. In 
general, our University has always played an important role in the 
formation of a culture of social responsibility, because it is in the walls of 
universities that public goods are created in the form of educational 
services and scientific developments and social norms of behavior are 
generated in society. The mission of our Institution is not only limited to 
the training of qualified specialists; but also ones that are socially 
responsible and commit to the principles of sustainable development. It is 
important for us that the students, employees, and graduates of Narxoz to 
proudly consider themselves to be members of our large family. The 
development of the atmosphere of the “big family” in the student 
community has been realized through participation in training from the 
dean of student relations and student clubs, the advising center, the 
promotion of high ideals and moral values of society, and other means. 
The best students receive incentives and discounts for studying, and in 
addition, a systematic approach to the quality and vivid filling of 
extracurricular activities that contribute to the development of soft skills, 
the realization of creative potential, and the formation of students' social 
capital.

To support this, Narxoz focuses on the following approaches:
  Involvement of students in extracurricular projects through the 
development of a mentoring system and student volunteering;
  The popularization of science by attracting students to events and 
activities held by
academic departments, including in the format of participation in popular 
science events;
  Expansion of graduate engagement through mentoring and loyalty 
programs, as well as by holding annual meetings of graduates of Narxoz;

 Formation of a mutual support system in which each graduate of 
Narxoz is ready to help another graduate or student, regardless of the year 
of graduation. Our students receive not only knowledge and skills in 
selected occupations, but also have a great opportunity for self-
development and realization of their potential through participation in the 
student programs and organizations. To ensure that each student has 
found the opportunity to participate in university life, based on their 
interests and abilities, Narxoz leadership fully supports and encourages 
the development of various student initiatives: from sports to business. 
The University contributes to the students establishment as a responsible 
citizen.
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VALUES: WE WILL INCORPORATE INTO OUR ACADEMIC ACTIVITIES 
AND CURRICULA THE VALUES OF GLOBAL SOCIAL RESPONSIBILITY AS 
PORTRAYED IN INTERNATIONAL INITIATIVES SUCH AS THE UNITED 
NATIONS GLOBAL COMPACT.

 The strategic position of our University is directly linked to the basic 
principles of sustainable development, and hence to the SDGs. Our role as 
an educational institution is to educate the next generation and to chart a 
path for personal and professional development that will provide them 
with the knowledge, skills and values necessary to implement this global
agenda for the future sustainable and prosperous development of 
humanity.
 Narxoz University began reforms in 2002 with the goal of 
transforming the University to reflect "the new reality that is manifested in 
the modern world through rapid changes in society, rapid development of 
information technologies, and changing needs for human resources." 
According to the University's mission " the world can no longer be the 
same; the point of no return has been passed by humanity. Openness, 
transparency, and globalization have defined the main trends in the 
changing landscape of higher education. Therefore, the education system 
should be focused on what makes a person, and not on the race with 
artificial intelligence for excellence." Our Sustainable Narxoz-2030 
Strategy also emphasizes our role in sustainable development by setting 
an example to our academic community and more broadly Kazakhstan by 
focusing our work in four core areas:

1. The culture of the campus (core values, student involvement, employee 
engagement, community engagement, regional & global coverage / the 
partnership)

2. Education / research / curriculum / transdisciplinary work on 
sustainable development

3. Sustainable office

4. The activities of the campus (climate change, accessibility, waste, water, 
transport, green procurement, food)
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METHOD: WE WILL CREATE EDUCATIONAL FRAMEWORKS, 
MATERIALS, PROCESSES AND ENVIRONMENTS THAT ENABLE 
EFFECTIVE LEARNING EXPERIENCES FOR RESPONSIBLE LEADERSHIP.

 Narxoz University deploys high quality faculty that engages in both 
teaching, tutoring and research activities. The university offers academic 
programs that are highly demanded competencies on the market. Narxoz 
University focuses on the development of three areas of educational 
progress: firstly, the modernization of the most competitive and 
renowned national programs; secondly,the active promotion of corporate 
and continuing education programs for government bodies and 
businesses; thirdly, the development of double degree programs with 
foreign partner universities. Today we strive to create unique educational 
programs in the fields of public policy, economics, business, business law, 
environmental sciences, social sciences, earth sciences, and related fields. 
Also, to achieve our goals, we form a general education program focused 
on the development of each student and based on a combination of soft 
and hard skills, including analytical and critical thinking, the verbal and 
written expression of thought, readiness for entrepreneurial activities, as 
well as training in mathematics, ethics, programming, and foreign 
languages.
 Moreover, as a higher education institution, it is our role to ensure 
students obtain the necessary knowledge, skills and values that prepare 
them to contribute to the well being of themselves, their families, 
communities and society. The skills needed to make this contribution are 
becoming increasingly transdisciplinary crossing traditional boundaries 
of disciplines and fields. Therefore, Narxoz University launched a 
comprehensive and far reaching Sustainable Narxoz- 2030 Strategy for 
sustainability designed to advance the University, safeguard the 
environment, and promote human prosperity.
 We also reviewed the content and delivery of existing modules and 
courses University-wide with the intention of introducing sustainability 
content, including - but not limited to - integrating sustainability learning 
outcomes across curricula, developing topics linked to environmental 
sustainability with specialist pathways and introducing other curricula 
content in line with the principles of sustainable development. Some 
concrete examples of this include classes on:

ECOLOGY AND ENVIRONMENTAL PROTECTION

 The program "Ecology and environmental protection" is intended 
for those who are actively interested in analyzing the situation and 
developing measures to reduce existing and possible harm to the 
environment. In the future, environmental issues will become more and
more important. Due to the increase in the release of harmful elements 
into various shells of the Earth, the need for specialists who can find a 
balance between the development of civilization and the preservation of 
the  envi ronment  wi l l  grow.  The demand for  profess ional 
environmentalists will increase, but the requirements for them will also 
increase. P
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ENVIRONMENTAL ECONOMICS

 The Environmental Economics program is aimed at training 
environmental economists to find balanced solutions to the issue of the 
lowest consumption of natural resources and the most efficient waste 
management. The ecologist-economist calculates how the company can 
save money or even earn money on this.

SUSTAINABLE DEVELOPMENT

 The development of new and existing activities based on renewable 
energy and sustainability principles is an area of growing interest in both 
the public and private sectors in a world where the environmental impact 
of human activities is a major concern. For the first time, this program will 
provide a comprehensive framework for understanding environmental 
issues and the relationship between humans and the biosphere. Students 
will learn about environmental legislation, standards and regulations, will 
be able to assess and monitor environmental impacts, develop computer 
modeling skills, and conduct a comprehensive assessment of 
environmental and economic damage and environmental risks. Following 
this, the program will focus on key issues related to changing energy 
consumption patterns and the growth of renewable energy sources, 
sustainable development of cities and regions, the role of technology and 
entrepreneurship in the development of sustainable enterprises with low 
environmental impact, and the role of corporate social responsibility in 
ensuring sustainable competitiveness.
This approach to combining theory and practice, knowledge and 
experience, ethics, and the most demanded competencies on the market, 
is intended to be what sets Narxoz University apart from other universities 
in Kazakhstan and Central Asia.
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RESEARCH: WE WILL ENGAGE IN CONCEPTUAL AND EMPIRICAL 
RESEARCH THAT ADVANCES OUR UNDERSTANDING ABOUT THE ROLE, 
DYNAMICS, AND IMPACT OF CORPORATIONS IN THE CREATION OF 
SUSTAINABLE SOCIAL, ENVIRONMENTAL AND ECONOMIC VALUES.

 Narxoz creates a favorable research environment to improve the 
quality of research and publications based on the introduction of new 
faculty motivation schemes and students. Narxoz participates in 
international research consortia to carry out research, academic seminars, 
and preparation of scientific publications. We create a modern research 
infrastructure, providing access to international scientific information 
databases. The research interests and opportunities at Narxoz are vast, 
covering the spheres of economics, finance, management, law, regional 
studies, ecology, data science, and other. The research activities are 
primarily based around research centers, laboratories, and institutes. 
These centers offer the opportunity for multi-disciplinary research at 
Schools and cross-university collaboration. The ultimate aim of Narxoz 
University is to contribute effectively to the development of education 
and research in Kazakhstan and the placement of Kazakhstani research in 
the world educational space. Below is a list of our main research institutes 
at Narxoz University and how they contribute to the implementation of the 
Sustainable Development Goals.
 In 2019, we also created the first applied Sustainable Development 
Research Institute in Central Asia aiming to bridge the gap between 
research and practice aimed at implementing the Sustainable 
Development Goals in Kazakhstan and beyond. The Sustainable 
Kazakhstan Research Institute's  mission is to facilitate research activities 
aimed at developing and implementing solutions to address some of the 
most pressing issues of sustainable development not only in Kazakhstan, 
but also abroad.
 Its vision of achieving sustainable development is a world where 
prosperity is measured by social and environmental well-being. Its goal is 
to create partnerships and conduct high-quality applied research projects 
that contribute to the achievement of well-being both in Kazakhstan and 
around the world. 
 One example of this is the Director of the Institute Dr. Brendan 
Duprey has started to work with UNESCO and the Academy of Education 
to review the educational curricula and propose changes that integrate 
values, skills and knowledge linked with the 2030 Agenda for Sustainable 
Development (Sustainable Development Goals) into these ongoing 
educational reforms. After the analysis is complete the aim is to develop 
new curricula content to be integrated into ongoing educational reforms. 
Afterwards didactical materials and training for teachers will be 
formulated to support the new curricula. On November 6th, Ms. Meirgul 
Alpysbayeva, Education National Professional Officer at UNESCO Almaty 
Cluster Office, together with the Director Dr. Brendan Duprey of the SKRI 
at Narxoz University conducted a Webinar for senior staff from the 
National Academy of Education and the Ministry of Education of 
Kazakhstan on 'How to Integrate the Sustainable Development Goals into 
Current and Future Educational Reforms in Kazakhstan'. P
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This is the first step in a yearlong collaboration between the Sustainable 
Kazakhstan Research Institute, UNESCO, and the
Academy of Education to mainstream the SDGs into formal educational 
policy.

THE MAIN OBJECTIVES OF THE INSTITUTE ARE:

 Contributing to the achievement of the 2030 Sustainable 
Development Goals in Kazakhstan; Central Asia and around the world; 
Ensure that all research and project activities are based on the 2030 
Sustainable Development Goals; Promoting the implementation of 
Kazakhstan's Strategy until 2050, with a particular focusing on seven 
priority areas and Kazakhstan's transition to a “Green Economy”; Conduct 
research and projects that contribute to the implementation of the 
strategy 2050, as well as the transition of  Kazakhstan to a "Green 
economy"; Providing expertise, training and services to the public and 
private sectors in the field of Sustainable Development; Conduct 
trainings, consultations and provide various services to the public and 
private sector; Becoming a leading Institute for Applied Research in the 
field of Sustainable Development in Central Asia and abroad; Conduct 
high-quality research andbecome a center of knowledge in the field of 
sustainable development, connecting Narxoz University with other 
academic, civil and government institutions in Central Asia; Contributing 
to the implementation of the UNESCO global plan of action for education 
for sustainable development in the area of priority activities.
 The SKRI aims to re-target education and training to ensure that 
everyone has the opportunity to acquire knowledge, skills, values and 
attitudes that enhance their capabilities, which can make a significant 
contribution to the process of achieving sustainable development. It also 
works to strengthen education and training in all agendas, programs and 
activities aimed at promoting sustainable development.” Creating a 
Culture of Sustainable Development at Narxoz University, Kazakhstan, 
Central Asia and Around the World Through Partnerships, Research 
Initiatives with a Focus on Research Focused on Finding Specific 
Solutions to Problems. Building strong partnerships at the local, national, 
regional and international levels. Introduction of a comprehensive unified 
educational approach to conducting educational activities at Narxoz 
University. Learning in practice by organizing our work, our Institute and 
ourselves in accordance with the principle of sustainable development.

THE CENTER FOR GENDER ECONOMICS RESEARCH

 The Center for Gender Economics Research at Narxoz University 
was opened in the spring of  2018 with the financial and expert support of 
the Soros-Kazakhstan Foundation. The creation of the center was made 
possible by a grant from the Global Society in New York. This Center is the 
first and only research center in the field of Gender Economics in 
Kazakhstan and Central Asia. 
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 Some of its main areas of work include: strengthening international 
partnerships with gender economists from all over the world and create a 
network to develop an initiative that includes teaching and research for 
students and teachers at universities in Kazakhstan and Central Asia in the 
field of gender, economics and sustainable development; developing 
recommendations for the government to make decisions based on their 
impact on women and to increase women's economic opportunities; 
conducting round tables, trainings and meetings to raise awareness of the 
community about the gender dimension of economic issues.

EURASIAN CENTER FOR ECONOMIC AND LEGAL RESEARCH

 The Center is the leading research and analytical center in Central 
Asia, which is an expert and analytical platform for the development and 
implementation of legal and economic policy measures. The Center's 
mission is to conduct research that will help address key legal and 
economic policy challenges at the national and global levels.
 The Center was opened due to the need to deepen the relationship 
of the Republic of Kazakhstan in the field of Science, Economics and Law 
with other States; strengthen the scientific potential of the faculty of the 
School of Law and Public Administration; solve various economic and 
legal problems within interstate associations, where the Republic of 
Kazakhstan is an active participant; conduct joint scientific and 
contractual projects with scientists and research centers at the 
international level.
 The main objectives of the Center include: conducting conducts 
high-quality and relevant research in the field of legal and economic 
policy; Supporting the research activities of Narxoz University; 
Establishing working relationships with leading national and foreign 
partners.

THE SILK ROAD CASE CENTER

 The Silk Road Case Center Case studies have become a de facto 
pedagogical method of management education. Through case studies, 
students are not only introduced to concepts, frameworks, and theories, 
but also gain access to management tasks, and in the process they learn 
approaches to understanding, analyzing, and solving management 
problems. Since management issues are not only in an organizational 
context, but also in a broader socio-economic, political, and cultural 
context, "standard cases" do not always provide students with the 
necessary information.
 The main objectives are to create case studies in Central Asia, 
develop cases of Central Asian organizations aimed at both regional and 
global audiences, translation of global cases into regional language.
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PARTNERSHIP: WE WILL INTERACT WITH MANAGERS OF BUSINESS 
CORPORATIONS TO EXTEND OUR KNOWLEDGE OF THEIR 
CHALLENGES IN MEETING SOCIAL AND ENVIRONMENTAL
RESPONSIBILITIES AND TO EXPLORE JOINTLY EFFECTIVE 
APPROACHES TO MEETING THESE CHALLENGES.

 Narxoz University actively engages with the business community 
and managers to support social and environmental values that are 
integrated into business practices and business operations.

 One concrete example of this is a research project developed by the 
Sustainable Kazakhstan Research Institute:

The Tauw Foundation granted a financial contribution to a consortium 
consisting of the Narxoz University, Tauw b.v and AAE Engineering for the 
following project: Alternative approaches to mitigation of dust fallout 
from mine operations: Feasibility study into opportunities of using nature 
to trap contaminated dust with phyto capture concept. The project aligns 
to various Sustainable Development Goals in addressing global 
challenges. Including, but not limited to Sustainable Consumption and 
Production (Goal 12), Sustainable Cities and Communities (Goal 11), Life on 
Land (Goal 15) and most importantly Partnerships for the implementation 
of the SDGs (Goal 17) It also aligns with Kazakhstan's 2050 Strategy by 
helping address its 6th Challenge of the Exhaustion of Natural Resources 
by assisting its citizens to learn how to properly manage it (natural 
resources). “Transforming our natural resources into sustainable 
economic growth”. The aim of the project is to create a vegetative barrier 
to protect a local village directly adjacent to the tailing facilities of Aksu 
Gold Mine from the pollution deriving from airborne dust emissions from 
gold mining tailing facilities. A literature review on the feasibility of such a 
barrier and a subsequent modeling exercise for proof of concept was
conducted. The next phase will be to deploy the phytocapture barrier on 
site at the gold mine. This is done in close cooperation and partnership 
with Kazakhaltyn Mining company as part of their corporate/social 
responsibility commitments.

ALUMNI ASSOCIATION

The University maintains a close relationship with its Alumni many of 
whom are working in the business and corporate sector in Kazakhstan. At 
Narxoz University, the tradition of excellence goes back over 50 years with 
approximately 150,000 alumni and friends. The university has delivered 
more high quality graduates for the political, economic and social 
development of Kazakhstan than any other university in the country. 
Narxoz Alumni Fund has been legally registered and established; 
professionally managed with an appointed Board of Trustees and 
President. Narxoz Alumni Fund aims to be one of the university's largest 
financial assets and a perpetual source of support for the university and its 
mission of teaching andresearch. 
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Over time, the Fund is expected to be made of several funds; the two 
largest categories of funds will support faculty and students, including 
professorships and financial aid for undergraduates, graduate fellowships, 
and student life and activities. Alumni are actively updated by receiving 
our monthly newsletter Newsletter 360 and invitations to participate in
conferences and lectures linked with our work on corporate and social 
responsibility and sustainability.

CAREER CENTER

Graduates' adaptation to the labor market and their successful 
employment is the same priority focus as the provision of high-quality 
modern education. Therefore, Narxoz pays big attention to the 
development of the Career Center. The Center also pays a lot of attention 
to various volunteer internships:
• JUMP – is an internship program of JTI Company for last year 
students and best graduates.
JUMP program offers a three-month internship upon completion of which 
successful candidates receive extension of internship term for up to one 
year and the best can be hired by the JTI
Kazakhstan Company;
• Week of Audit at KPMG– program for last year students who want a 
career in audit area;
• Challenge Cup Almaty– is the largest championship in Kazakhstan 
where real business cases are solved. At the contest the best students get 
a chance to work on actual business situations of large corporations, 
thereby strengthening their professional skills, obtaining a valuable
self-development experience, competitive advantage and generally 
become more prepared for employment in the leading companies;
• Volunteer camp is a short-term social project (2-3 weeks), which 
can take place in practically every country of the world. The volunteers do 
not only work for 4-6 hours 5 days, but also enjoy their pastime, visit 
cultural and historic sites, learn more about the country and the region, 
improve their language skills and interpersonal communication skills;

UNICEN PROJECTS

For the first time in 2019 Narxoz University started implementing UNICEN 
projects - The American Council's program for developing partnerships 
with Central Asian universities and the first grant we launched with 
Washington State University to develop partnerships to strengthen 
business research, academic programs, and training programs. As part of 
the project, two trips were carried out, one by Washington State 
University and in September 2019, the Department's Director Madina 
Subalova traveled to the United States for discussions on joint projects 
with the Business school team. The second project was with University of 
Pittsburgh and School of Law and Public Administration Narxoz University 
to improve the curriculum in public administration, as well as to improve 
the skills of employees of the School of Law and Public Administration.
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DIALOGUE: WE FACILITATE AND SUPPORT DIALOGUE AND DEBATE 
AMONG EDUCATORS, STUDENTS, BUSINESS, GOVERNMENT, 
CONSUMERS, MEDIA, CIVIL SOCIETY ORGANIZATIONS, AND OTHER 
INTERESTED GROUPS AND STAKEHOLDERS ON CRITICAL ISSUES 
RELATED TO GLOBAL SOCIAL RESPONSIBILITY AND SUSTAINABILITY.

 Sustainable development is cooperation at various levels between 
the state, the private sector and civil society. Partnership and joint action 
make it easier to solve many global problems. Narxoz University is the 
largest platform for international cooperation, exchange of experience 
and discussion of topical issues, and networking at the global and regional 
levels. Every year, the University is visited by famous scientists, and 
dozens of meetings with foreign partners are held at the University. 
Students and researchers are trained in leading foreign universities as part 
of academic mobility. At the same time, representatives of the expert 
andbusiness communities actively participate in improving educational 
programs, work in examination and training commissions. Higher 
education plays a fundamental role in achieving the Sustainable 
Development Goals ( SDGs) by providing students with the knowledge, 
skills and values necessary to support the rapidly growing demand of 
employers for Sustainable Development competencies in the workplace 
and in all areas. The Sustainable Kazakhstan Research Institute (SKRI) at 
Narxoz University is actively working to promote Education for 
Sustainable Development, and The University itself is among the 400 best 
universities in the world in terms of contributions to the achievement of 
the SDGs (Times Higher Education Global University Impact Rankings 
2020).
 Moreover, the Sustainable Kazakhstan Research Institute has been 
tasked with building partnerships and facilitating cooperation between 
the public sector, private sector and academia for applied research aimed 
at the implementation of the Sustainable Development Goals in 
Kazakhstan and beyond. Some partners include the mining industry in 
Kazakhstan, United Nations, National Academy of Education, Department 
of Ecology in Almaty, Harvard University, Keele University, University of 
Helsinki, among others.

CONCLUSION

Development implies moving forward with both qualitative and 
quantitative improvement. In a highly competitive and unstable 
environment, Narxoz University must make every effort to become a 
leader in the educational process in the Central Asian region by 2025, as 
well as to secure financial stability and political independence. The results 
of the admission campaign for the 2019-2020 school year have 
demonstrated that today there are objective factors – both internal and 
external that currently impede the development of the University. The 
main priorities for development and the means of achieving Narxoz's 
strategic goal were identified through processes, tools, personnel, and 
also mechanisms to overcome the difficulties that will inevitably arise.
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 Generally speaking, the adoption of the approach, will make it 
possible to begin implementing several initiatives that will propel the 
University to a position of leadership in the fields of education, science, 
and management. We must simultaneously respond to market demands 
regarding training, reflect students' expectations of studying, actively 
participate in the development of higher education, adhere to high 
standards of social responsibility, seriously deal with moral and ethical 
issues, and strive to be at the forefront of academic progress. To achieve 
the objectives, the University's development strategy focuses on several 
areas at once, touching on a variety of issues, ranging from the 
development of double-degree programs to introducing a fair mechanism 
for the assignment of salaries of academic faculty and staff. A description 
of the development concept of each individual area being developed with 
strong adherence to the mission and goal of Narxoz University. It should 
also be noted that the content of this commitment letter takes into 
account the difficult reality of today's global and regional
economy, which almost daily offers the University new challenges and 
unexpected tasks. We believe that only with the dedication of each 
employee and joint effort among all members of the Narxoz community, 
will the University be able to successfully realize its mission and become a 
leading provider of specialists in the field of business, law and social 
sciences, as well as a talent hub that attracts young people from all over 
Central Asia for study, research, exchange and create. It is only through 
education that we can  work to meet the expectations derived  from 
Agenda 2030 and to create the sustainable world we all hope for and want 
for ourselves and our children. 
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ZHANDOSOV STR., 55 

E-MAIL: 
INFO@NARXOZ.KZ

CALL-CENTER: 
+7 (727) 346 64 64  STAY CONNECTED

INSTAGRAM 
NARXOZKZ 

FACEBOOK 
NARXOZ.OFFICIAL 

LINKEDIN 
NARXOZ-UNIVERSITY

ZHAILAGUL SAGYNDYKOVA, PHD
 

HEAD OF INTERNATIONAL DEVELOPMENT AND PARTNERSHIP OFFICE

E-MAIL: ZHAILAGUL.SAGYNDYKOVA@NARXOZ.KZ
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