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INTRODUCTION 

 

Employment of a graduate is an indicator of the quality of vocational education, the level of 

training of students and compliance with the requirements of potential employers. This analysis is a 

study of the results of a survey conducted by the Career Development and Alumni Relations Center of 

Narxoz University in June 2020, among graduates of NJSC Narxoz University in 2021. 

The results and conclusions of the analysis will be used to improve the University's work in 

providing assistance to graduates in employment issues and to develop recommendations for 

improving the quality of educational programs.   

 

Purpose of the analysis: 

1. assessment of the level of satisfaction with the quality of training of students and organization of 

practice at the University; 

2. monitoring the employment of graduates; 

3. formation of recommendations for providing support to graduates. 

 

Principles of the survey: 

- reliability – we assume that the data for the survey should be of a high degree of reliability; 

- Consistency – the survey is conducted on a regular basis; 

- efficiency - the results of the survey should be accepted into the work and used to make decisions on 

its results. 

 

Survey technique:  

The survey was conducted from the end of May to the beginning of  June  2021 by sending through 

corporate mail to graduates of bachelor's and master's programs (graduates of 2021),  were asked to 

answer  33  questionsa (Appendix 1). The survey  was conducted in Russian,  Kazakh and English.     

The number of respondents (who answered the questions) is 734  people. 

The survey was conducted by the Career Development and Alumni Relations Center of Narxoz 

University. 

  

1. STATISTICS ON GRADUATES: 
Table 1. Alumni Coverage 

 

 Bachelor’s Master’s Total 

Total 2021 Graduates 1163 42 1205 

Answered 620 (53,3% of 1163) 38 658 

 

 

Table 1 shows the number of graduates of the 2021 bachelor's and master's programs. The survey 

involved 658 people, which is 54.6% of the total number of graduates of 2021, of which 620 (53.3% 

of 1163) graduates of the bachelor's program and 38 (90.5% of 42) master's degree. Of the 620 

graduates of the bachelor's program, 2 graduates were trained in the form of DOT, the remaining 618 

in full-time form. 

 

Language of instruction 

Among the graduates of 2021, 52% - 376 people studied in the Kazakh language, 42% - 309 people in 

Russian and 6% - 44 students in English.  

 
Figure 1 Language of instruction 
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Figure 2. Level of foreign language proficiency 

 

 
 

 

Figure 2 shows the level of proficiency of graduates in foreign languages.  

Of the 658  people surveyed,  353  speak English at a high level or fluently,2,24 are intermediate  and  

70  are  beginner. 

For students with a high level of English, the University offered to study a second foreign language, a 

certain part of the graduates took advantage of this opportunity, and students studied German, French, 

Korean and Chinese. The majority of respondents have an initial level of proficiency in a second 

foreign language.   
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The distribution by specialties in which graduates have been trained is presented in diagrams  3  and  

4,bachelor's and master's programs, respectively:   
 

Figure 3. Distribution of graduates of undergraduate program by specialties: 

 

 
 

 

Figure 4. Distribution of master’s degree graduates by specialties 

 

 
 

 

 

I. ASSESSMENT OF THE LEVEL OF SATISFACTION WITH THE QUALITY OF 

TRAINING OF STUDENTS. 

To understand the degree of satisfaction / dissatisfaction with the quality of theoretical and practical 

training of students, respondents were asked to answer the following questions: 

1. How do you assess the level of theoretical training?  
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In general, graduates highly appreciated the level of theoretical training at the University. 62% of 

graduatesnoted it as high, 34% as average,2% of graduateswere notsatisfied with the level of training 

and 2% of respondents found it difficult to answer.   (figure 4) 

Figure 4. Level of theoretical training in Narxoz 

 

 

1. How do you assess the level of practical training in Narxoz? – 8%  of students received this 

question "unsatisfactorily", 3% find it difficult to answer,  45%noted thattheabilityof practical 

training at the university isaverage, and  44% of graduates noted practice-oriented training in 

Narkhoz. (diagrams a 5) 

Figure 5. Level of practical training in Narxoz 

 

 

 

The quality of training of students is inextricably linked with the level of professional skills of the 

teaching staff of the University. 56% of respondents are completely satisfied with the level of teaching 

staff and almost 29% are satisfied, which indicates the high professionalism of the teachers at the 

University. 5% of respondents partially satisfied and 2% are absolutely not satisfied.   (chart 6) 
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Also, graduates were asked to answer the question about the quality of programs and disciplines in 

their specialty. The picture as a whole correlates with the data on teaching staff and level of training 

in Narxoz. 52% of respondents are completely satisfied with the content of the disciplines they studied 

at the University. The contingent of almost satisfied was about 29% and partially satisfied 6%, 

absolutely dissatisfied with 3%, which is the basis for reflection and the field ofactivity for improving 

the content of courses and programs taught at the University. (chart 7) 

              Figure 6. Satisfaction with the quality of teaching staff   

 
 

 
 
Figure 7. Quality of programs and disciplines 

 
  

1. Quality of library services: Today, the University considers the library as a structure that 

provides serious support for academic work and research. The survey contained one closed 

question, the answers to which revealed the quality of library services. The survey proved that  

62% of students received absolutely  positive responses to the appeal of students to the library, 

but 2% of respondents are absolutely not satisfied with the quality of the library's services.  

dentov. For more details, see the library data in Figure  8.   
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Figure 8. Quality of library services 

 

 

III.    ASSESSMENT OF THE LEVEL OF ORGANIZATION OF PRACTICE AT THE 

UNIVERSITY 

Since 2005, the Career Center has been actively working at the University, the main task of which was 

to help graduate students in matters of employment and professional practice. In 202-1,  the Career 

Center wasrenamed  the  Career Development and Alumni Relations Center. To evaluate the work of 

this unit was offered to graduates by answering questions, in particular:  

Do graduates find the University's help useful in organizing practice? This question was answered 

absolutely positively  by  49%ofrespondents and 26% are almost satisfied with the help, absolutely do 

not consider the help of the University useful 6% of graduates,and4% are partially satisfied. (diagram 9) 

Figure 9 Benefits of university assistance in organizing practice 

 

Most graduates note positively the work of the structural unit of the University, but recommend actively 

helping students in matters of employment through expanding the pool of the base of practices. Almost all 

respondents would like to increase the number of practical hours in the curricula, pay attention to solving 

specific cases. Graduates themselves are asking to start preparatory work on the organization of practice from 

the 2nd and 3rd courses, and not from the second half of the 4th year. To invite people from the real sector 

of the economy and business to classes, to strengthen control by the University on the quality of 

practicaltraining. 
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         When asked if you have continued to work in the organization in which you practiced,  only 24%of 

respondents answeredpositively. Unfortunately, 76%of graduates do not stay in companies where they have 

undergone professional practice. 

Figure 10 Employment in the organization in which the internship was held  

 

 

Help from the teaching staff and the participation of teachers in building a career was received and 

highly appreciated by 58% of the respondents, 24% are almost satisfied and 3% did not feel support 

from the teaching staff in their professional life. More details in diagram 11. 

Figure 11. Career development assistance from teaching faculty 

 

 

Recommendations of alumni for improving the work of the university in terms of promoting 

employment (Table 2, Appendix 2) 

Figure 12. The share of graduates planning to enter the master's program 
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Of the graduates who responded, 354 - 58% plan to enroll in a master's program and continue their studies, and 260 - 42% do not 

plan to continue their studies at the time of the survey.  

 

 

IV.      EMPLOYMENT MONITORING OF GRADUATES 

The Career Development and Alumni Relation Group is dedicated to keeping in touch with alumni 

after graduation, this collaboration can be mutually beneficial for both parties. The university must 

know about the fate of its students, their career growth and plans in order to understand how graduates 

are moving up the career ladder. It is important for us to observe changes in the skills required in our 

careers. We view the graduate career as a structured and conscious life and professional project.  

Since the age of the interviewed respondents is in the range of 22 - 27 years, it would be logical to 

understand what plans our graduates were building upon graduation. Almost a quarter (26%) of the 

respondents planned to continue working in the organization, 19% - to start their own business, 17% - 

to continue their studies abroad, 11% - planned to continue their studies at the National Economy 

University, 10% - to change jobs, 10% Continue their studies in another Kazakh university, 5% - to 

become a freelancer and travel and 2% - are not going to work or study. (diagram 11)   

Figure 13. Plans for the next 3 years. 
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At the time of the survey, 33% of the respondents (24% of 100% of the respondents continued 

to work in an organization that had an internship, therefore, 9% found work themselves or were invited) 

were employed and 67% were not employed, 10% of them were on maternity leave.  

Figure 14. Employment  

 

 

The geography of distribution of graduates is presented as follows: the lion's share of survey 

participants live and work in the city of Almaty - 196, the rest of the regions have 1-6 graduates of 

Narxoz University 

 

The survey data showed that Narxoz graduates, in most cases, work in the field of finance, 

audit, consulting, banking, in private companies, and also in public service and in international 

companies. The full name of the organizations in which the graduates work can be found in Table 3, 

Appendix 3. 

Working graduates occupy such positions as: accountant, project manager, development 

manager of the sales department, teacher, etc. Among them there are directors and managers. The full 

names of the positions of working graduates can be found in Table 4 in Appendix 4. 
 

The correspondence of employment to the received profile of training is presented in Figure 

15. 37% of respondents work in a profession, for 36% of respondents, employment partially 

coincides with training at the University, and 20% of those surveyed do not work in a profession. 

(figure 15)   

Figure 15. The level of compliance of the work with the received direction / profile of training 
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The age range of the surveyed graduates is 22-27 years old. The salary level of young 

professionals is presented in figure 16 below. As shown by a survey of graduates, 34% of graduates 

from working people have a low level of wages, which is less than 100,000 tenge. 41% of 

respondents answered that their salary level is about 200,000 tenge. Despite the young age of the 

survey participants, 16% of them receive a decent salary, which is about 300,000 tenge, 7% - up to 

500,000 tenge. and 3% earn over 800,000 tenge. (figure 16) 

Figure 16. Average salary of graduates 

 

The survey revealed the priorities of the graduates. Below is a list of companies in which 

graduates of Narxoz University would like to get a job. It is gratifying that some of the graduates 

noted their Alma Mater as an organization in which they dream of getting a job.  

List of companies:  
 

 Google, McKinsey&Co, Apple, Microsoft, Mars, Disney, Big 4 (KPMG, Deloitte, PwC, 

Ernst&young), SpaceX, Coca-cola, Amazon, Jti, Halyk Bank, Chocofamily, Модный дом Versace, 

Национальный банк РК, Carslberg, EFES, KASE, Kazatomprom, Sanofi, DAMU, BDO, Samruk 

Qazyna, Rixos, Plaza, Marriot, Air Astana, Jusan Bank, Kaspi bank, бербанк, в Посольстве, Bi 

group, Astana Motors, Bazis, Chocolife, Efes, RG Brands, Freedom finance, in government 

agencies. Most also dream of starting their own business. 

 It was also important for the creators of the questionnaire to know what skills, acquired 

during their studies at the University, were useful for graduates in finding a job. Each of the 658 

respondents was asked to mark several skills to choose from. Table 17 below presents the results of 

this study. Top skills were: 1. Knowledge of foreign languages, 2. Communication skills and 3. 

Speaking to an audience.   
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Figure 17. Useful skills in employment 

 

 

 

The results of the survey revealed a list of disciplines passed at the University that were necessary 

and useful in employment. (337 participants) Among others (figure 18): 

Figure 18. The most useful discipline according to the survey results 
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What disciplines at the university were the least useful in your future employment and life? (283 

participants.) The results of the graduates' answers are shown below, in Diagram 19. 

Figure 19 Least useful survey disciplines 

 

 
 
 
Figure 18 Relevance of job search. 

 
 

 

Of the respondents, 48% are not looking for work, since some are already employed, some of the 

maternity leave, some still do not want to start work, since the survey was conducted before 

graduation, in May, and 52% are already looking for work.  
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In December 2020, Narxoz University launched a mentoring program for its students. 

Anyone whose professional activities and work experience could be useful for students of Narxoz 

can become mentors. When asked which of them could become a mentor, 29% of the respondents 

answered positively - almost every third, which indicates a fairly high degree of social responsibility 

of our graduates.  

 
Figure 19. The share of those wishing to participate in the graduate mentoring program  

 
 

An important question for the Career Development and Alumni Relations Group was the 

question to the respondents - Would you recommend Narxoz University to your friends and 

acquaintances. The results of answers to this question are presented below. 

Figure 20. Diagram of satisfaction with learning experience at Narxoz University 

 
 

On a five-point scale, where 1 - "definitely not recommend" and 5 - "definitely recommend" of the 

total number of graduates who answered 2% chose 1 point, 4% chose 2 points, 17% chose 3 points, 

33% chose 4 points, 44 % chose 5 points. The average score is 4.15 points. 

Figure 21. Desire of alumni to receive newsletters from Narxoz University   
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      63% of respondents would like to keep abreast of the events taking place at the University, and 

37% of respondents believe that we are spreading spam. (diagram 21) 
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Appendix 1 

 

Survey questions for alumni 2021 

1) Full name 

2) Date of birth 

3) Cell phone and phone number on What's App 

4) Your personal email 

5) Can we do surveys after you graduate? 

 Yes 

 No 

6) Form of study 

 Full-time 

 DLT 

 Evening 

7) Language of Studies 

 Kazakh 

 Russian 

 English 

8) Specialty 

- 5B020200 - International Relations 

- 5B030100 - Jurisprudence 

- 5B050600 - Economics  

- 5B050700 - Management 

- 5B050800 - Accounting and Audit 

- 5B050900 - Finance 

- 5B051000 - Public and Local Administration 

- 5B051100 - Marketing 

- 5B051200 - Statistics 

- 5B051300 - World Economy 

- 5B051900 - Labor Management 

- 5B060800 - Ecology 

- 5B070300 - Information Systems 

- 5B070400 - Computer Engineering and Software 

- 5B073200 - Standardization and Certification (by field) 

- 5B090200 - Tourism 

- 5B090500 - Social Work 

- 5B090800 - Evaluation 

- 5B091200 - Hotel and Restaurant Business 

- Other 

 

9) Do you plan to attend graduate school? 

 Yes 

 No 

GENERAL QUESTIONS OF THE QUESTIONNAIRE 

 

10) How do you assess the level of theoretical training in the Narxoz? 
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 High 

 Middle 

 Low 

 Difficult to answer 

 Other 

 

11) How would you rate the level of practical training at Narxoz? 

 High 

 Middle 

 Low 

 Difficult to answer 

 Other 

12) Please indicate your satisfaction with each item: 

 Completely 

satisfied 

Almost 

satisfied 

Neutral partially 

satisfied 

Not happy at 

all. 

The quality 

of the faculty 

who taught 

you in your 

specialty 

     

The quality 

of library 

services 

     

Helping the 

faculty who 

taught you to 

continue your 

career 

     

Employment 

assistance 

from the 

Career 

Development 

and Alumni 

Relations 

Center 

     

 

13) Your suggestions for improvement on all of these items? (if no, you can skip them) 

 

14) Will you continue to work in the organization where you interned? 

 Yes  

 No 

15) What do you plan to do in the next 3 years? (you can choose several) 

 Continue studies at Narkhoz University 

 Continue studies in other Kazakh universities 

 Continue studying abroad 

 Continue working in the organization 
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 Change job 

 Start my own business 

 Not going to work or study 

 Become a freelancer 

 Other 

 

16) Foreign languages 

 Beginner  intermediate Upper intermediate Free 

English     
German     
French     
Spanish     
Chinese     
Korean     
Other     

 

      17) Do you currently work? (If you answered no, go to question 30) 

 Да 

 Нет 

 

18) What city do you work in? 

19) Full name of the organization in which you work 

20) Your position 

21) Assess the level of relevance of your work to your major/field of study: 

 Compliant 

 Partially meets 

 Does not correspond 

 Difficult to answer 

22) Please indicate the average salary at your current place of work: 

 Up to 100 000 tenge 

 Up to 200 000 tenge 

 Up to 300 000 tenge 

 Up to 500 000 tenge 

 Up to 800 000 tenge 

 Above 800 000 tenge 

 Other 

 

23) What skills, experience, and knowledge gained at Narxoz have been most useful in 

your future employment and in life? (you can choose several) 

 Financial management 

 Accounting and tax accounting 

 Economic and mathematical modeling 

 Knowledge of programming languages 

 Sales skills 

 Market analysis 
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 Factor analysis and forecasting 

 Statistical data compilation 

 Knowledge of foreign languages 

 Organizational skills 

 Quick solution of complex tasks and cases 

 Communication skills 

 Ability to solve complex problems 

 Public speaking skills 

 Critical thinking 

 Creativity 

 Emotional intelligence 

 Working with email 

 Writing proper resumes 

 Other 

24) What disciplines at university have been most useful in your future employment and in 

life? 

25) Which disciplines at university were the least useful in your future employment and 

life? 

26) What recommendations would you have for improving the quality of current programs 

and disciplines? 

27) Are you currently looking for a job? 

 Yes 

 No 

28) What companies would you like (dream to work in)? (No more than 3) 

29) Would you like to be a speaker and give interesting lectures to students? If no, then skip 

this question; if yes, you can write your favorite topic below 

30) Would you like to participate in a mentoring program for our students? 

 Yes 

 No 

 

31) Would you like to receive a newsletter about career opportunities/events/events 

from Narxoz University? 

 Yes 

 No 

 

32) Would you recommend Narxoz University to your friends and acquaintances? 

 On a scale of 1 to 5, where 1 would definitely not recommend it, and 5 would 

definitely recommend it 

 

32) Have you joined the Narxoz University Alumni Association? (If not, you can join 

at alumni.narxoz.kz) 

 Yes 

 No 

 

 



2021 Graduate Survey Results Report 

21  
 

 Career Development and Alumni Relations Center 
 

Appendix 2 

 

Table 2. Recommendations of graduates to improve performance on all listed items (commentary unchanged) 

 

Ваши предложения по улучшению работы по всем перечисленным пунктам? (если нет, 

то можете пропустить) 

бари жаксы 

Бари жаксы 

Барлыгы жаксы 

барлығы жақсы 

Барлығы жоғарғы талапта жасалған 

Барлығы жоғарғы талапта жасалған 

Барлығы Көңілімнен шығады 

Барлығы қанағаттандырады 

Барлығы ұнайды 

Бейтарап  

Бәрі керемет 

Больше практики 

Больше практики 

Больше Практики !!!! 

Больше практических кейсов, задач, особенно по процессуальным предметам. Ввести 

ужесточенный контроль за плагиатом, списыванием при выполнении домашних заданий. 

Убрать полностью задание "составить исковое заявление" и т.п., т.к. просто шаблон 

копируется с Интернета и не более. Преобразовать образовательные на практико-

ориентированные, а также усилить контроль за прохождением практики студентов в 

надлежащем порядке. Выпускники совершенно не готовы к работе и абсолютно не 

конкурентоспособны. 

Больше преподавателей-практиков 

Внедрение в преподавательский состав сотрудников с опытом в предпринимательстве 

для практической части обучения 

Все отлично  

Все супер 

Все супер  

Все устраивает 

Все устраивает  

Все хорошо 

Давать больше аналитических задании, а так же ввести разного рода программы для 

улучшения создания статистики, например: power bi или такого же рода программы.  

Дисциплиналардың дұрыс ретпен жүруі, мысалға: академ жазылым сабағы 1-ші 

курстарға өте ауыр, себебі олар не жазарын да білмейді, идея және толық түсінік тек 3-4 

курста ғана келеді. Сол себепті, академ жазылым, эконометрика дисциплиналарын 3-4 

курстарға қойған жөн.  

Добавить больше практики для моей специальности. Больше преподавателей которые 

имеют свой опыт в работе 

Добавить больше практики и учитывать желания студентов в изучении определены 

предметов  

Есть над чем нужно работать  

Жаксарту кажет 
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Из-за того что университет в экономическом направлении, другие специальностям 

внимания уделено мало 

Қазақ тілінде көбірек ақпараттар мен әдебиеттерді қосар едім 

Мамандыққа байланысты сабақтардың жетіспеушілігі: Managerial Finance, Project 

Management, Financial Accounting, 1C, Python, and etc. 

Манызды казакша китаптарды орналастыру  

Надо просмотреть весь процесс и систематизировать его, так как, в некоторых форс 

мажорных ситуациях система университета не предусматривает гипкость  

Начните думать о студентах, а не о материальной выгоде 

Нашей специальности есть куда расти, необходимо больше практиков и отходить от 

обычных презентаций с информацией из гугла 

Нужен Ректор который бы смог правильно управлять Университетом 

Обновление книг по предметам учёт и Аудит на казахском языке  

Пересмотреть ППС 

Повысить количество часов по основополагающим,профессиональным предметам. 

Больше времени уделить практической части обучения.  

Помочь профессорам понять, что на дворе 21 век и не всегда метолы ведения занятий 90х 

подходит. Также цифровизировать процесс подписания дипломных работ (ездила 

буквально 5 раз в университет просто так). 

Пополнить запас книг в библиотеке 

Поставить куб с интерактивным виртуальным собеседником на первом этаже  

Предоставить более широкий выбор предметов 

Преподаватели с практическим опытом 

Производственная практика, подобранная ЦК, где практиканты будут действительно 

получать практические знания, а не решать проблемы архива 

Работать и работать, чтобы Нархозовское образование было самым лучшим 

Сделать презентации по доступам к различным электронным библиотекам 

Советую не менять преподавательский состав каждый год у англ отделения  

Советую ограничить бюрократию. Лучше прописывать процедуры. Давать конкретные 

инструкции по заполнению отчетов и т.д.  

Убрать лишние дисциплины  

Увеличение количества образовательных дисциплин и создание в кафедре "Право" двух 

структурных подразделений связанных с уклоном в область гражданского и публичного 

права. 

Увеличить количество преподавателей практиков  

Улучшение качества практических занятий 

Улучшить студентов-ориентированность сотрудников ЦОС и центра карьеры. Быть 

более внимательными и коммуникабельными.  

Услышать студентов 

Учеба офлайн 

Фитбек со студентами 

Хотелось бы, чтобы преподаватели делали упор на интересные практические занятия 

Барлығы 

Думаю надо пересмотреть некоторых преподавателей, на достойнство обучать  

Много что нужно поменять 
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Appendix 3 

 

Table 3: Full name of the organization in which the graduates work (comment without change) 

 

Полное наименование организации, в которой Вы 

работаете 

"Hightower" ЖШС 

"Келет" АҚ 

“Тәтті тіл” логопедиялық орталығы 

«RG Processing» (РГ Процессинг) 

Almanzh 

Almaty brands service 

A-lux 

AO Евразийский банк  

Apple City Distributors  

BBS Trade 

BBS Trade 

Big 4 

Bosher Холдинг 

Chocoholding 

Citi bank Kazakhstan  

City Cleaning 

Dand M Investments Marrone Rosso 

DAR 

Dasm Group 

DASMART 

Del Papa 

Ernst & Young Kazakhstan  

Ernst&Young 

Ernst&young  

FoodSolution 

Forte bank 

Forte bank стажировка 

Freedom finance insurance  

H&M 

KAIZEN DIGITAL AGENCY 

Kaspi.kz  

Kazakhfilm 

Kex brands 

Khan beer 

Koreanshop 

Moore  

NURMEDINVEST 

Ocean Basket 

OQUDA 

PEGASLOGISTICS  

PricewaterhouseCoopers 

Profit Leads 

http://kaspi.kz/
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Rams real estate  

rixos almaty 

RR POST EXPRESS  

STADA 

Stival 

TMF-Group  

TOO "TEMA RETAIL" 

TOO “Bestokna” 

TOO “Mega media” 

Too central city properties гостиница Рахат палас  

TOO Dand M Investments  

Too DEFACTO RETAIL STORE KZ 

TOO DRILLING SOLUTIONS 

TOO KazAgroFeed 

TOO Partner Inter Freight 

TOO TL-Consulting 

TS Property Management  

Whoopie cakes 

Working and Traveling 

Акимат  

Актауская городская поликлиника 1 

Алакөл аудандық сәулет және қала құрылысы 

Алматинский гор.филиал Красного Полумесяца 

Казахстана  

Альфа банк 

АО "Каспи Банк" 

АО “Kaspi bank” 

АО «Technodom Operator» 

АО «Евразийский банк» 

АО Алтын Банк 

АО ИП Эфес Казахстан  

АО каспи банк 

АО страховая компания Халык 

АО Халык банк 

АОФ Народный банк Казахстана  

АТФ Банк 

Белгісіз 

ДБ АО Сбербанк 

ДБ АО СБЕРБАНК  

ДО АО Банк ВТБ Казахстан 

Договор 24 

Әзірге жоқ 

Жеке касип 

ЖШС Орхидея 

ИП  "Alma Tau" 

ИП "САНКУР" 

ИП «Куанышев» 

ИП Даурова 
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Ип Шамуров 

Казахстанская ипотечная компания  

Келет 

Леруа Мерлен Казахстан 

НАО "Университет Нархоз" 

Образовательный центры «Прогресс» 

Общественное объединение "Вижу Сердцем" 

ОО « инкубатор проектов устойчивого развития»  

ООО «Bigdayco”, шоурум Ashley Furniture HomeStore 

Отель "Рахат Палас" 

Партия «Nur Otan» 

Представительство Фонда «Евразия» 

Прокуратура  

Простретчинг 

Ресторан «ЗАГС» 

Свой бизнес 

Созақ ауданы Шолаққорған ауылдық округі әкімі 

аппараты 

Спэниш Ритейл Казахстан Страдивариус 

Товарищество с ограниченной ответственностью 

«JUGGERNAUT» 

ТОО "DASM/MS" 

ТОО "Gulser computers" 

ТОО "Диалог-Сервис" 

ТОО "КапРемСервис" 

ТОО "Эвбика" 

ТОО "Юридическая Фирма "Сраилов и Партнеры" 

ТОО “Baby Center” 

Тоо “sultan-ai” 

ТОО “Кинопарк Спутник” 

ТОО «Алтын Сапа НС» 

ТОО «АТКЭ» 

ТОО «МедМедиа Казахстан» 

ТОО «СП «Neft» 

ТОО «Центр витилиго и здоровья кожи»  

ТОО «Центр витилиго и здоровья кожи»  

ТОО «Шнейдер Электрик» 

ТОО ChocoFamily Holding 

Тоо Import Oils/ фриланс/ бариста  

ТОО Kaspi Магазин 

ТОО KazAgroFeed 

ТОО MedTranslate 

ТОО Moore Stephens Kazakhstan 

ТОО Partner Inter Freight 

ТОО Rocket S 

ТОО Unicom 

ТОО АЛИ СПЕЦТЕХ ГРУПП 

ТОО Боранбай, магазин Тигрёнок  
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ТОО Группа Компаний Алина 

ТОО ДЕЛОЙТ 

ТОО Дефакто  

ТОО Конте Шоп Казахстан 

Тоо меридиан капитал  

ТОО МФО "MyCar Finance" 

ТОО МФО Робокэш 

ТОО ОэлИкс Групп(OLX Group) 

ТОО Робокэш.кз 

ТОО Центр дошкольного развития Алгабас  

ТОО Эвбика 

ТОО"самга баспасы " 

Торговый центр  

ТРЦ Форум 

Фитнесс студия «Prostretching” 

Фонд Евразия 

Фриланс 

Фрилансер 

Хоум Кредит Банк 

Центр "Содействие устойчивому развитию" 

ЧСИ 

Шолаққорған ауылдық округі әкімі аппараты 

Юридическая компания Democrat 

Я преподаватель английского языка  

Almaty brand service TOO 

Ernst&Young 

Kaspi.kz  

KEREY COMPANY 

Qunan_Avto автозапчасти магазин 

TOO “Ernst & Young” 

TOO BDO Kazakhstan 

TOO Tema Retail KZ 

ZMood  

АҚ "Қазақстан Халық Банкі" 

АО «Kaspi bank» 

жеке бизнес 

ИП Жанахметов 

 

 

Appendix 4 

 

Table 4: Position held by graduates (no change in comments) 

Занимаемая должность 

 

Количество 

повторений 

Assistant Media Planner   

Associate   

Focus puller   

Head Cashier   

http://kaspi.kz/
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Head of Back Office    

HR Projects Specialist   

HR-менеджер   

Intern TTS   

Junior Data Engineer    

Manager   

office coordinator of department F&B    

SMM- маркетолог 3 

Staff    

Store Commercial Responsible    

Web разработчик   

А1   

Администратор 9 

Администратор, преподаватель английского языка    

Аналитик   

Аналитик   

Ассистент аудитора   

Ассистент декана   

ассистент директора НОД "МиМ"   

Ассистент директора по проектам    

Ассистент кредитного менеджера    

Ассистент менеджера   

Ассистент по программным и административным вопросам   

Ассистент фин директора   

Ассистент финансового директора   

аудитор   

Байер   

Бизнес аналитик    

Бухгалтер  12 

Бухгалтер младший    

Главный специалист   

Директор/ руководитель 5 

Директор отдела продаж   

Жеке бизнесмен   

Занимал должность помощника юриста    

Исполнительный менеджер по государственным закупкам   

Исполняющий менеджер по государственным объектам   

Каси Гид   

Кассир 2 

Консультант   

Консультант менеджера    

Контакт-Центр    

Координатор проектов   

Көмекші   

Курьер 3 

Маркетинг 5 

менеджер 10 
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Менеджер NPS   

Менеджер автокредитования 2 

Менеджер департамента телемаркетинг    

менеджер по медиапланированию в Интернете   

Менеджер по персоналу    

Менеджер по продажам  3 

Менеджер по проектам   

Менеджер по развитию отдела продаж   

Менеджер продаж. Управление Развития платежей    

Менеджер управления регионального развития   

Менеджмент по развитию отдела продаж   

НR-manager    

Нақты лауазымның атауы жоқ   

Оператор    

Оператор базы данных   

Оператор ПЭВМ   

Оператор-монтадер   

Офис регистратор номерного фонда    

Офис-менеджер 4 

Пиццамейкер   

Повар   

Помощник адвоката   

Помощник бухгалтера  10 

Помощник финансового директора   

Помощник юриста  2 

Практикант   

Продавец    

Продавец консультант    

Продавец-кассир 2 

Продавец-консультант    

Работник   

Разработчик   

Регистратор    

Респепшионист   

Руководитель смм-отдела   

Сату менеджері   

Сотрудник   

Специалист    

Специалист в отделе аудита    

Специалист Дирекции продаж   

Специалист ДРБ   

Специалист Отдела кадрового администрирования   

Специалист ОУЗ   

Специалист ОУЗ    

Специалист по взаимодействию с бизнес клиентами    

Специалист по проектам   

Специалист продления договоров   

Специалист проектов по работе с клиентами   
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Стажер    

стажировка   

Универсальный банкир   

Учитель репетитор    

Фандрайзинг    

Финансист   

Финансовый консультант    

Фриланс   

Хостес   

частный преподаватель английского языка   

Экономист 5 

Экономист планового отдела    

 

 

 

 

 

 


